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AMINISTRY OF AUMAN RESOURCE DEYELOFMENT
{ Unidversity Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

Univeersity Grants Commission (Prevention, prohibition and redressil of sexual harnssment of women
emplyees and siudenis in higher educational institotions Regulations, 215

Nk, F. 91-1/201 3 TFGS).—In exercise of the powers confered by clause (25 of sub-section {1y of séction 2t
af the University Granis Commission Act, 1956 (3 of 1936} read with sub-section (1) of Section 20 of the
ciid At the University Cirants Comimission hereby makes the following regulstions, sumely:-

i Short title, application and commencement.—{1) These regulations may be called the Liniwersigy
Cheunts Commission (Prevention, prohdbition and redressal of sexual hasassment of womean cmployees
andl studerts in bigher educational instiunions) Regulaions, 2043

el They =hall spply 1o 2ll kigher edueational iwstitutions in Indiz.
{2 They shall come into force on the date of their publication n thie Officinl Gameile.

2. Definitions—In these regulationd, unless the context otherwise naquires,-

(1} “ngersved woman™ means in refation to work place, o woman of any age whether employed or nol, whao
alleges to have been subjected to uny act of sexual hasassment by the respondent;

{b) “Act’ means the Sexun] Horassment af Women al Workplace (Prevention. Prohibition oisld Redressal) Act,
A3 14 of 200 3%

(ch “campus” means the location or the land on which & Higher Educaions] Institution nd it relaed
| nerimutbonal facilitics Hke libraries. laboratosies, lecture halls, residences. halls, todlers, studen centres,
hostels, dining halls, stadivms, parking aress, parks-fike settings and other amenities Tike health cesies,
canteens. Bank counters, et are sitinled and oo includes exsended campus and covers within iLs scope
places visited as 3 student of the HEN inclading traasportalion provided for the purpede of cammitting 1o
and fromn the instition, the locations sutside the institation on ficld trips. internships. stody’ o,
excirsiong, short- term placements, places used for camps , cultiarl Festivals, sporls meets i sach ol
petivities where a person is participating in the capacity of an empleyee or @ stiaddent of the HET,
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(el) Commission”™ means the University Grants Commission esablished under section 4 of the University

e

{1

g

{h

ikl

(1

Cirants Compmssion Act, 105603 of 1954);

“eovergd individonls™ ore persons who hove enpaped in oprotected activity such as filing & sexoal
harassmsent charge, or who are closely mssociated with on individual who has engaged in protected sctiviey
und such parson can be an empioves or o Tellow student or guardian of the offended person,

“employes” means a person as defined in the Aet-and also includes, Tos the purpeses of these Begulaticns
tralmee, apprentice (or called by any other name), nems, volumesrs, Teacher assistants, research
sstsgants, whether employed or mod, incloding those invelved in Tield stodics. projects, short-visits and
CAlE

“Exccutive Anthadiny” means te chief exeewtive authoriry of the HEL by whatever name called, tn which
the general admmmstraiion of the HEI i vested. For public funded institugions the Executive Authority
means the Disciplivary Awthority s ndicated n Central Civil Services (Clagsilemtion, Control and
Appualy Rules, P95 of ilx equiivalent files;

*Higher Educational Institmion™ {HET} means o university within the meaning of clause § i of section I, a
colleae within the meaning of clanse(b) of 2ab-section (1) of section 124 and an insttution desmed 1o be
a Univversity under section 3 of the Tniversity Grams Commission Act, 1956 (3 of 1956);

“Iotemud Complaint Comminee™ {00 means Evernal Complants Commimee 10 be constitwied by an
HET under sub regulagion (1) of regulation 4 of these regulagions, Any existing body alresdy functioning
with the zame objective (like the Dender Sepsilization Commitiee Against -Sexoal Harassment
{GECASHY should be reconstitited as the 1CC,

Proviked that in the later case the HED shall ensure that the cormiution of such 2 Body & as required for

IO ey these reguiations. Provided further that such a Bady shall he bound by the provisions of thess
regulations;

“protected activity meludes reasonable opposition b 2 practice beheved fo violuie sexual harassment
laves it behall of onessll of others suich s p;mhl.:lpul!iun in sexual hargssmenl prumdings.. n;qpnﬂing
with an internal nvestizotion or alleged apxual harasement practices or sCling 48 a withess inoan
investigation by an ouiside agency o7 i Hckgation,

sl hamssment” means-

(1 *An umwanted condaect with sexual underiones if it ocewrs or which is persisient and which demeans,
brmiligies or creates a hostile and intimidating snvironment or s calewlated 1o induce submission by
actml or fhreatened adverse coneequences and inclodes ooy ong o mare or all of the following
unweleome acts or behavioor (whether divectly or by implication), namely;-

() any unwelcome playsbead, verbidl or rim verbal condect of sexanl nalne;
(b dernand or requess for sexual favours;

(e making sexoally cobsred remarks

il physical contact and advances; of

(e} showing pornoprophy™

il any one (or more than one or all) of the following cienmsiances, if i ooours or s preseat in

relation or connected with any belavicar that las explicic or inplicis sexoul andertones-

[a) implied or explicit promise of preferentin teatment as quid pro quo for sexual favowrs,

[111] implied or explicit threat of dewimental weatment 1n the conduct of woik,

o imphied or explicit threst about the present or lulure sas of the person concerned;

(i creating an mlirmadating offersave or hastile leaming environmeent;

el humbating mreatment likely o affect the health, safery digmiry or physical imegnny of e
person concernei;
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e

(1) “smdent” means a persom dily admited wnd pasaing i prograname of sty cithor through regular ks
or dhstance mode, including shor-ferm trainiig progrommes in.o HET
Provided that @ student whe s in the process of wking sdmassion in HELS campas. alifinugh nol ye
sdwittcd, shall be treated, for the parposes of these. regulations, s i Kludent of that HEL where any
incident of sexual harnssment takes ploce agninss such sindenl:
Prowiided that o studens who is a partictpant in any of the activities in a HET other than the HEL whisse
wsehs studlent is enrolled shall be treated, Tor the purmposes of these epulaions, o5 o stugent of that HED
whese any incident of sexual harassment mkes place agamst such student,

(i “thard Pary Harassmem™ refers 10 4 situstion where sexunl harassment ocours a5 2 redall of ap auy o
amission by any thind porty or owssler, who i nol an employee o 3 gtudent af the HEL bul @ wsifor o
the HET in some slher cupicity or for somse ther purpose arrcason,

() “victmisation” means any unfavoursble treatmend meted out 10 a pessan with an  mmiplost oF explicit
imiention 10 obiain sexval favour

(o) “workplace™ menns the campus of 2 HED including-

{al Any depariment, organsation, undertnking. establishment. enterprise. instiutlon, office. beanch o
it which is essuhlished, ovned. controlled or wholly or substanially financed by funds prosvabed
dircethy or indirectly by the approprinte HEIS;

(b Any sports institaee, stadnin, sports complex of campetition ar games verue, whether residential of
not used for trnining, sports o other activities relating thereof in HEDs:

{cy Any place visited by the smployee or student asising oul af or during the codrse of employment or
sindy including rransportation provided by the Executive Authasity Tor undenaking such joamey fir
gty in HERS®

3 Hesponsibilities of the Higher Educational Institution- (1) Every HELshall.-

[ Wherever reguired, opproprutely subsume the kplrit of the above definitions in its policy ol
repuiations on prevention -and probibition of sexual harassment agpingt the employees ond the
ciudents. snd modify its ordinances and rales i consonance with the reguirements of the Regulntions:

{h) prabitiely notify the provisions against sexual harassment nnd ensuretheir wide disssminoion;

() nrganise training programines or as the case may be, workshops for the officers, functionares, laculty
gnd ssudents, o indicated in the SAKSHAM Ropon (Measured for Ensuring the Safety of Women and
Programrmes for Gender Sensitization on Campuses) of ihe Cammission, to 2eaakize hem and ensare
Enowledge and awareness of the rights, entithements and responsibilities enshrined in the Act and
under thiese reguiasnns;

(i acd decksively against @l gender based violence perpetried agninst employees and stusdems of all
sexed teobpnising that primarily women employees and stuidents and some muabe students and Aodkens
of the third gender are wvulneruble 1o many forms of awxual hasassment and humilistion end
exploatation;

= puhlicly commit itself to w e tolerance policy wowards sexmal hasassment:;

i coinfnrce Hs commitment 1o creating its campus free from discrimination, harassment, retuliution o
sexnal agsandt gt all kevels;

gl Crente pwareness abeut what constitubes sexual harassment including hostibe envirnnment harossment
wnd guid pro gquo harmssment;

h) imclnde in s prospectus and display prominently a comspicuous places or Notice Boards the penaity
and comseguences of sexual harassmens gnd make all sections of the imtitutional comvmunity awaic ol
lhe Information an the mechamsm put in place for redreesal of complaing pertuining to vl
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harassment, contact details of members of Intermal Complaints Commitice , complaints procedure and
s om. Ay existing body alveady functioniig with ihe saoee chdeciive (like the Gender Sensitization
Commimes Agating Sexual Horssmen) (G50 ASH)) should be reconstitobed as the 10C;

Provided that in the latter case the HET shall ensure that the conggitution of such a Body is 45 required
fir 1O under these regulations. Provided fusthes that soch o Redy shall be bound by the provisions of
these reaalations;

inform emplovess and stadents of the recourse avarlkable o them if they are viclims of sexoal
harssment;

organise regular orentation or training programmes (oe the members of the 1CC 1o deal with
complaims, steer the process of sestlement or concilintion, ele.. with sensitivity,

proactively maove o curh all fosms of harnssment of smployess and students whether it is Troi thass
in o-deaminant power or kierarchical relafionship within HER: or owing 1 mtimate pariner vialence or
from peers or from elements outside of the geographical limits of the HEL

b responsible to being those guilty of sexual harossment against its emplovees and students to book
anel inittate all proceedings as required by law and also put in place mechanisms and redressal systems
like the BOC fa curbs ond prevent sexial harassment an its campis;

treat sexial barsisment as o miscomndect wnder service roles and indtiabe action fov musconduct if the
perpetraior is an employes,

reat sexual hazasement as a violation of the disciplinary mules (leading up to rusticagon and
expulsion ) if the perpetalos is o stumbenl;

ensure compliance with the provasions of theze regulations, meluding appoingment of [CC, within a
peridad of saxty days from the dote of publication of these regalotions;

manitar the imely submission of repons by the BCC;

peepane ananndal states repor with dedaals on the mmber of cates filed and their disposal and b
the same Lo the Cmnmission,

Supportive measures.—( 1) The rmles, regulations or any such other instroment by which [CC shall

function have w be updated and revised from Gime-lo-time, 25 count judgments and other lnws and rules will
continue 1o Fevise the legal framework within which the Act i< 1o be implemented.

{21 The Executive Authority of the HER: must mamdatorily extend Tull support 0 s=e that the
recommendstions of the 1CC are implemented in o timely manner, All possible instinutional resources
miusl be given o the funciioning of the ICC, including office and building infrastructure (computers,
phaotocaplers, abdio-vider, equipment, st ), staf T dvpists, counselling and kegol services) as, well as o
sufficient allocation of linancial resources.

(1) Vulnershle groups are particularly prone 1o harassment and also find it more difficull o
complum, Yulrerbility con be soziully compounded by region, class, coste, sexpul onentalion,
minoridy jdensity and by ‘being differenily abled. Emabling commitiées must be sensifive 10 such
vulnerabilities amd special needs,

i) Since research stndents and dovtoral candidates are paniculurly vulnerable the HELs must
ensure that the puidelines for ethics for Reseanch Supecvision are put in place

(3] All HEI: must condust a regulor and half vearly review of the efficacy and implementation af
iheir anri-sexual arassnent policy.
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it Al Academie Staff Colleges (now known asHuman  Resource Development  Centres
(HRECS) i Begional Cotres for Capacity Buibding (RCCBs) must incorporile BESEINIR N gender
in their orentoiion and refresher enurses, This should be across diseiplines. and preferably
mainstreamed ssing the UGC SAKSHAM Report which provides indicative modulbes in this negand

(7 Orientation courses for sdministrators condieted in FHER st have o module on pender
wpmsitizaiion and sexnal horsssment issues. Repolar workshops are (0 be conducted Tos all sectiie of
ihe HED commanily.

(5 Counselling servbces must be instingionalised in ol HEDS and mast v swell seaimed fulb-time
connsellors.

[ Many HEIs having large campuses have a deficit in lighting il e experienced a4 unsafc
places by the instittional community. Adéquate lighting i$a necessary aspect of infrastrociure and
ETITHL T T TN

(M Adeguate and well irained security including a good proporticn or balance i women security
stall is mecessary. Security stafl must receive gender sensitization training @4 o part ol conditisas of
nppol ment,

{11y HEls must ensure reliable public tansport, especially wathin farge campuses balwiceil
diflerent sections of the HEL, hosels, libraries, laboratories and main huildings, and especially thoss
{hal do not hove pood sccess for day schobirs. Lock of safety as well as harassment is exacerbated
when cmployees and stdents cannod depend on safe public ransport.  Reliable transport may b
comsidered by HERE o enable employees and sudents to work late in Tibraries, lsboratories and 1
attend progrummes in the evenings.

(12} Residential HEES should sccord prkity to construction of women & hostels. For the growing
population of young wamen winhing Lo Becess higher education, hoste] sccommacdition is desirable in
bl urban ond Taral aseas and @1 all levels of higher education which provides a modicum of
protection from harassment of all kinds.

{131 Concern for the safey of women students must not be cited 1o impose discriminatury n les for
wamen in the hosiels us compared to male students. Campus -safety policies shoald sot. result in
secunitization, such as over monitoring or policing or curtailing the frevdom of movement, especially
for women employess and sudents.

(147 Adeguate health facilities are equally mundaiery for all HELS. In the case sl veamen this muost
inclutle pender sensitive doctory and nurses, as well as the services of & gynaccologisl.

(151 The Women's Devilopment Cells in olleges shall be revived and funded to be able to carry
ouf the range of activities required for gender sensitizationmmd rermaln sutonomeas of the unetisning
of anti s=xial harasssment committess and 10Cs. AL the same time they shall extend thelr netivities o
inclade pender sensitization programmes in consultation with 1CCs and hefp to disagrninate anti-
sewnal horassment policiss on campuses. on @ regular besis. The cultural’ spoce and (he ‘Termal
acadernic space’ need to collabosite. to render these worksheps: innovative, engagiig aibd non-
s chanical.

(16 Hestel Wardess, Provosts, Principals, Viee Chanecflpes, Lesul Officers amd ol
functionariss must be brought within the domain of accountability through amendmenisin the rules ol
Ordinnnees Whers necessary

4. Grievance redressal mechanism.—( |} Fvesy Execuiive Aullesity shall constitute s Imernol
Complaints Committes (ICC) with an inbuilt mechanism for gender sensitizaion piinsl seauul hissmest
Tise 10 shall have the following composition:-
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E]

(54

()
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[k

(a1 A Presidig Officer whe shall be s woman faculty member employed ot senior level (nol below

4 Professor i case of & ankvérsioy, dnd nol below an Associnie Professor or Feader in case of a
codleged o ihe educational insiturion, nominaled by the Executive Authority,

Provided thol in case o senior level woman emplovees is woet available, the Presading Officer aball

he romimated from atler offices or admmnpaatve omis of the workploce referned 100 sih-zeciion
2k,

Prowided further et in case the other affices or sdminestative units of the workplacs do not have
= senior fevel woman employes, the Presiding Officer shall be nominated from any other
wiwkplace of the some emiplayer of other departiment & sganiction;”

{h

—r

i fooully members and iwo non-tesching emplovees, prefersbly commitied to the cposs of
wamien or who have hiel expenence im socal work or hove legal knowledge, nominated by the
Exccutive Authonty;

ieh Three students, il the matier involves stadents. wha sholl b enrolled or the underpradinte,
master's, and reseurch scholar levels respectively, elecicd  through  fransparent democranc
procedire;

1d

L

one member froam amangst Bon-governmenl organissions of asseciaions commiteed we the cause

ol women of & person familior with the fssues relating 1o sexual hargssment, nominated by ihe
Executive Authanty

A1 least ong=hall of 1he 1atn! members of the [OC shall be women.

Persons in senior adminizirative positions in the HEL such as Yice- Chancellor, Pm Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Deparments, etc, shall noo be reembers of W0Cs in order 0
cosure autenomy of their funcioming.

The ferm of office of the members of the W0C shall be for & peried of three years. HETs may also
amploy 3 system wherehy one —thind of the members of e 10C may change every year.

The Member appoimed Tfom amongss e non-govemimenial ofganlzations or associations shall e

paid such fees or allowances for holding the proceedings of the Internid Commiltes, by the Executive
Autharity as may be prescobed,

Where the Presiding Officer or any mesmber of the Intemal Committee:

[a) contravenes the prvisions of section 16 of the At or

ihi has been conwvicted for an offence or an ieguiry inbe an offence ander any law for the time
herny i force is peding agminst himj or

(<l he has been Fowngd poilty in any disciplinary progeedings or a disciphinary procesding i
pending against him; or

rel has so abused his position as o sender his confmaance in office prejodicial to the poblic
imlerest,

auch Fl'-l:iidnhg CHTicer i Member, ag the cade may bz, chall be remonied feoan the Commilte: and (he
vacancy so cfeated or any casual vacmey shall be filled by fresh nomination tn accondance with the
provasieds of this section,”™

Responsibilities of Internal Complaints Committee (TCC) = The Intermal Complaints Comimitto:

provide asuistange iF an employes or o student chooses o file a complaint with the police:



I THE GAYETTE OF INDIA : EXTRADRDINARY I P 11]—5k 2

ihs pruvide mechnnisms of dispute redressal and dialogue 1o antleipane and oddress issoes Shoagh just
wnel fair comeilitian withoul endermining complainant’s sights, and minimiee the seed for pusely
putitive upproaches thal kead o Derther resemiment, alienstion or violesee,

e} prosiect the safety of the compluinant by not divulging the pesson™s identity, amd provide the
mgndasory relich by woy of sunctonsd leave or relasation of sitendance requirement or runsier in
anolber departnient of gepervidon o8 required during the pendency ol the complaint, ar also provicde
for the tronsfer of the offender;

(ol prsire thit wiclims ar witnesses are nob victimised or dizscriminaiad spams while dealing wih
cormplainis of seximl hrsssment) and
(el pristre prolubition of retaliution o sdverse uction agaimss o covered moividua] becouse the employee

o the stedenl i engaged in protecied activicy.

i, The process for making complaint and conduocting Inguiry — The 100 shull comply with the
procedure preseribed in these Regufntions and the Adl, for making & compiainl aml inguirmg fnis the
campluint i 0 fime bound manner. The HED shall provide all necessary fucifities to the 100 w0 conduct fhe
iriejuiry expeditinushy and with required privacy

T Process of making complaint of sexund harassment - An aggrieved person is required 1o submil 2
writien complamt to tse 10T within three months from the dote of the inczdent and 10 case of @ dcries of
inchdente within o period of three mortis Troe the date of the lastincident.

Proweicled that where soch compluint cunnot be made in weating, the Presiding OMcer or sny Member of the
Ingernal Commitiee shall render all reasonable assistance to the person for making the coanplat i witing

Provided Turther that the 10C inay, for the reasons (o be necorded in the wrting, extend the time limil ol
excesding three monthi, i it iv sabisBid thar the circomstances were such which prevemed the perwon from
filing & comiplam? withm the spd period,”

Friends, refatives, Colleagues, Co-sudents, Psychologist, or any other sssociate of the victim may file the
complaint msisdons where the aggrieved person ks unable to make o complaint on secount of physical or
mental i capocity or death,

5 Prawcess of condncting. Inquiry- (1) The 10T shall, upen receipl of the complaint, send ooe copy af
thie complamt o the resposdent within 2 period of seven days of such recepl.

{2 Lipon recetpt of the copy ol the complaint, (he respondent shall file his or her reply to the complans
atomg with the bl of documents. ond nomes and addresses of witnesses within o petind af fen days.

Y The inguary has s be completed within a period of ninety days from the receipl of the complaint, The
inggiry repoct, with recommendations, if nay, hos to be submitted within ton days o the completion of te
fnqruiry to the Execotlve Authonty of the HEL Copy of the findings or recammendation: shall alsa be served
i both prirties 1o the complaini:

(44 The HEsecutive Auwthority of the HED shall act on (he recommendstions of the commitied within i
period of thirty days from the receipt of the ingoiry report, undess an appeal against the findings i filed within
thir time by either parly

%) An appeal wgxinst the Tindings or frecommendations.of the 10C may be liled by sither pary befare he
Exzrciive Authory of the HED within a period of thiry days from the dase of the recommendntions.

(4} I the Excculive Authority of the HEI decides naot to ool as per the reconimendations of the 10C. then
i ghadl reeprd written reagons Tor the same 1o be comveyed o ICC and both the parties o the procgedings. 11
nn the other band i s decided to act as per the recommendations of tha 1CC, then a show cudse nolice,
answerable within ten days, shall be served on the party against whem action & decided o be tuken. The
Executive Autherity of the HED shall peocead only after considering the reply or hearing the. aggrieved perion.

{7 The appricved party may seck conciliation in onder io seitle the males. Mo mopetary seilemend
shaulil he mede a5 o hogia of comeilintion. The HET hall fagilitate o concilinbem process throwgh 10T, o4 the
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case mny he, once it 15 soight, The resolution of the. confTict to the full satisfagtion of the aggrieved party
whereser possible, o5 prefémed W porely punifive inrention.

(%) The idensities of the spgreved party or victim or the witness or the offender shall ot e made public
or kepl in e public domam especially during the process of the inguiry,

9. Interim redressal-The HEL may,

tal trmster dhe comploimant or the respeadent to another section o department to manemase the msks
inrelved inconsact of inkeraction, 1 such @ recommendation it made by the 100

(b grant leave-foothe aggricved with Tull protection of Status ond benefifs for o period vp t three menths;

(el resiram the respendent from repocing on or evalusing the werk or pedformance or tesis or examingtions
ul the cl:lrrq:la.uﬂ.u'll!;

(e} ensune that offénders ore wirned 1o keep o distance from the aggrieved, and wherever necessary, if there
1% 1 thelimite (hazal. restrain their enbey ivo the campos;

fed bike strel messeres o provide o copducive environment of safety end protection 1o the complainont
against refaliation pnd victimizatbon as a consequence of making o complaint of sexwal hasassment

10, Punishment and compensation- (1) Anvone found guilty of sexual harsssment shall be punished m
accordance with the service rules of the HEL if the offender 15 an employes.

{21 Where the respondent is 3 stident. depending upon the. severity of the offence. the HEI may.-

(n}  withhold pnvileges of the siudent such as access o the library, awdioeds, bhalls of ressdence,
iransporistion, scholarships, allowances and identity cand;

(b} euspend or restrct enry ini the campus for a specific period;

¢} expel and simke ofl name froam the robls of the instimion, including dendal of readmission, iT the
affees 40 wairanis;

id) povned reformofive punkshments ke mandatory counselling and, or, performance of community
wErViCes.

{3) The oggreved perwon i enntlad 1@ the payment of compensation, The HEI shall issse direction for
pavment of the compensation recommended by the TCC and accepiad by the Executive Authority, which
shall be recovered from the offemsder, The compensatma payable shall be determimed on the basis ol

(i} tnemtal v, pain, suftering and disteess caused o the aggrieved person;
fhl  the Inzs of career opportoniiy due 1o the incident of seoal korassmei;
feh  the medical expenses inourred by the victim for physical, psychiatric rreatment;

(d] the dovoumse and staius of the alleged perpetrotor and victing and
[e) e feasitileny of such puymend in Turmp sum or in instalmsnts,

11 Action against frivolows complabni.—To endore that the provisiens for the pratection of émplovecs
aml shsdenis from sexwal liadassmenn d niol gl mesised, i'ri,lrl.l'win:lns apainsl false or mabicuus coumiplaimts
havie to e made and pubjicised within all HET= i the IOC concludes thot the allegations made were false,
malicious o e complamt was made knowing it 1 be untrue, or forged or mislending information has been
provided during the inguay, the complaimant shall be lmbke to he punished as per the provisions of wb-
regitlations (11 of repsthigtons. M, il the complainant happens to be an employes and as per sob-regulation (23



1= THE OAFETTE OF INDMA  EXTRACGRDINARY [P arT 1E—Sk 4|

ol that reealation, i the complainant happens 10 be a sudeat. However, the mere inabihiny (o substantiae o
entmplint of provide ndequate prool will nol attrecl attention againg the complainant Mlrcicas inlisnd on e
pait of the comploinint dhall not be established without an - ingarry, in sccordance with the procedurne
prescribed, conducted before any action s recommended.

1 Comsequences of non-compliance—{ 1) The Commission shall, in respecs of any issiteion (ar wifl
fully centravencs or repesiedly fails (o comply with the obligations and duties lsd oud Tor the prevention,

prohibition und redressal of sexual harussment of employvess and students, (ake one o more of the folowing
aelions aler providing due nogsee: -

fw)  withdrewal of declaration of fitness to receive granis under section |28 of the Universty Geails
ICamirission Act, 1950

i) removing the name of the aniversaty or collepe from the list maimained by the Commission under
clante (1) o sectiom 2 of sid Aot 1966;

ied  withholding ooy grant olecoted w the Institution;

[ decloning the mstitation wnelipible Tor consideration for any assistance imder any of the genern] or
spectal assilance progrimmes of the Commission;

{2)  informsing the general public, including petental candidites foe employment or pdmdssion. hroaglh 2
notice displaved prominently in the newspapers or other suilable media and posted on the wehsite of the
Commission, declaring thal the insitution docs not provide for a Zero olerance policy against sciusl
haragsment;

i recommending the uifiliating unversity for withdrowal of affiliztion, in cake of 3 collage

(gl recominesding the Central Governmet for withdrawal of decloration ac an instiugon desied m e
Eriveraty, mocase of an instiutkon desmed (o be universiny;

fh} recommending the sppropriste Stale Government for withdruwal of staws as university in case of o
priversiy established or incorporated under o State ActL

1) takdng sach other sction within its powers as it may deam (i and impose such other penalties @ may be
prowidded in the University Grants Commission Act, 1956 for such duration of time il the isatstion
complies wath. the provisions of these repnlations.

{21 Wi acthen shall be 1aken by the Commission wder these regulations unless. the Tostituhion hus besn
g an eppaTionay 1o cxplain its position and &0 opporumey of being heard has been provickad 1o &L
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